
ORDINANCE    2020-22 

 

AN ORDINANCE AMENDING AND SUPPLEMENTING CHAPTER XI “PERSONNEL “SEC. 11-3,  

SCHEDULES “D-E”,  FIXING AND DETERMINING SALARIES OF CERTAIN OFFICERS, 

POSITIONS AND EMPLOYEES OF THE  BOROUGH OF BELMAR, IN THE COUNTY OF 

MONMOUTH, STATE OF NEW JERSEY 

 

 

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE BOROUGH OF BELMAR, IN 

THE COUNTY OF MONMOUTH, STATE OF NEW JERSEY, AS FOLLOWS: 

 

Section I. Schedules D and E listed in the ordinance shall hereby be amended as follows: 

 

SCHEDULE “D” OTHERS & UNCLASSIFIED POSITIONS 

 

Titles – Positions             Salary Range 

Administrative Clerk   $35,000    $80,00070,000 

Ass’t Finance Officer   $25,000   $50,00040,000 

Ass’t Superintendent of Public Works   $55,000 $110,000 

Activities Coordinator      $4,000     $6,750 

Borough Clerk   $40,000   $90,00080,000 

Building Subcode Official   $12,500   $47,000 

Business Administrator   $95,000 $140,000 

Chief Municipal Finance Officer   $15,00075,000 $130,000 

Chief of Police  $130,000 $170,000165,000 

Code Enforcement/Construction Secretary      $3000     $5,000 

Confidential Secretary   $35,000    $80,00070,000 

Construction Official   $12,500    $47,00035,000 

Councilmember     $3,500      $5,000 

Court Administrator – Lake Como     $5,000      $15,0007,500 

Court Administrator – Spring Lake     $5,000      $15,0007,500 

Deputy Registrar & Alternate Registrar 

 of Vital Statistics-Stipend     $1,000      $2,000 

Deputy Emerg. Management Coordinator     $2,000       $10,0005,000 

Deputy Municipal Clerk-Stipend     $2,500      $7,500 

Director of Code Enforcement   $25,000    $35,000 

Director of Information Technology   $60,000    $95,00085,000 

Deputy Director of Information Technology   $35,000    $55,000 

Director of Public Works   $85,000 $115,000 

Director of Special Operations   $50,000   $80,000 

Electric Subcode Official     $9,000   $18,000 

EMS Coordinator     $1,500     $5,000 

Escrow Account Manager-Stipend     $3,500     $5,000 

Fire Administrator     $1,500     $5,000 

Fire Official     $17.50    $25.00/hr 

Fire Subcode Official     $1,000   $15,000 

Human Resources/Payroll Manager   $40,00050,000   $90,000 

Judge, Municipal Court   $20,000   $45,00040,000 

Librarian   $25,000   $80,00043,000 

Library Assistant       $8.25     $26.0024.00/hr 

Mayor     $4,800     $5,500 

Municipal Court Administrator   $45,000   $90,00075,000 

Municipal Emerg. Management Coordinator     $5,000   $15,00010,000 

Municipal Prosecutor   $20,000   $40,000 

Parking Meter Collector-Stipend     $1,800     $2,500 

Payroll Coordinator        $750   $15,000 

Plumbing Subcode Official     $7,000   $15,000 

Public Defender     $4,000      $7,000 

Public Safety Director-Stipend     $5,000   $10,000 

Purchasing Agent-Stipend     $3,000   $20,00012,000 

Recreation Director   $35,000   $68,000 

Recreation-Soccer Director-Stipend     $3,000     $5,000 



Recreation-Basketball-Winter-Stipend      $3,000     $5,000 

Recreation Basketball-Summer     $1,000     $2,500 

Recreation Basketball-Referee     $10.00     $14.00  

Recreation Summer Camp Director     $7,500   $12,000 

Recreation Summer Camp-Counselor     $12.00hr     $16.00hr  

Recreation Running Club Director       $500     $1,000  

Recycling Coordinator    $1,500   $10,000 

Registrar of Vital Statistics-Stipend    $1,000     $3,000 

Senior Citizen Coordinator-Stipend    $1,500     $7,500 

Superintendent of Water/Sewer-Stipend    $2,500    $20,000 

Tax Assessor  $15,000   $45,00030,000 

Tax Collector    $8,000    $25,00015,000 

Tourism Manager  $30,000   $70,00065,000 

Treasurer  $35,000   $55,000 

Treasurer-Stipend    $7,500   $15,000 

Water/Sewer Collector - Stipend    $5,000   $10,000 

Water/Sewer Operator  $15,000   $25,000 

Zoning Official    $5,000   $10,000 

 

 

Seasonal Employees 

Public Works   $9.00    $18.00/hr 

Marina   $9.00    $18.00/hr 

Clerical   $9.00    $20.0015.00/hr 

 

Temporary Employees   $9.00    $25.0015.00/hr 

Part-Time Employees   $9.00    $25.0015.00/hr 

 

In addition to the base salary there shall be longevity as computed in Chapter XI, Section 11-7, of the 

Revised General Ordinances of the Borough of Belmar. 

 

 

SCHEDULE “E” SEASONAL, BEACH, AND UNCLASSIFIED POSITIONS 

Titles – Positions 

             Salary Range 

 

Chief of Lifeguards  $15,000    $24,000 

Asst. Lifeguard Supervisor - During Season  $10,000    $21,000 

Asst. Lifeguard Supervisor – Out of Season    $13.50      $20.00/hr 

Training Officer of Lifeguards    $12.75     $20.0017.75/hr 

Tournament Captain    $12.75     $17.75/hr  

Lifeguard Captains - Hourly Rates    $12.75     $20.0017.75/hr 

Lifeguard Lieutenants - Hourly Rates    $12.25     $20.25/hr  

Lifeguards - Hourly Rates - years of service    $10.00     $18.0016.00/hr 

First Aid Supervisor    $10.35     $15.00/hr 

First Aid PM Shift    $10.00     $15.00/hr 

First Aid – Beach    $10.00     $15.00/hr 

Water Safety Coordinator    $1,500     $3,000 

 

Temporary Employees    $9.00     $25.0015.00/hr 

Part-Time Employees    $9.00     $25.0015.00/hr 

 

Beach Personnel – Hourly Rates 

Beach Director  $15,000    $24,000 

Beach Assistant  $10,000    $18,000 

Gate Attendant      $9.50      $15.00/hr 

Lavatory Attendant    $11.00     $15.00/hr 

Ticket Seller    $11.50     $15.00/hr 

Tourism Booth      $9.50     $10.00/hr 

Arts & Crafts Coordinator    $1,000     $2,500 

Junior Lifeguard Coordinator-Stipend    $2,000     $6,500 

Sailing Director    $9,000    $12,000 



Asst Sailing Director    $3,000      $5,000 

Beach Coordinator    $8,000    $26,00024,000 

Pre SeasonPre-Season/Training Part Time Employee    $4,000      $8,000 

 

Police 

Special I    $11.47     $19.00 

Special II   $15.98     $24.00 

P/T Dispatcher   $15.98     $24.00 

Crossing Guard   $10.46     $16.00 

Archive Records Assistant      $3,000      $7,500 

Supervisor Special I Police Officer     $23.91                 $25.91 

Supervisor Special II Police Officer                             $25.00                           $27.00 

Part Time Employee                                                     $15.00                           $30.00 

 

SECTION III.  If any section, paragraph, subdivision, clause or provision of this ordinance shall be adjudged 

invalid, such adjudication shall apply only to the section, paragraph, subdivision, clause or provision so 

adjudged and the remainder of the Ordinance shall be deemed valid and effective. 

 

SECTION III.  All Ordinances or parts of ordinances inconsistent with or in conflict with the ordinance are 

hereby repealed to the extent of such inconsistency. 

 

SECTION IV.  This Ordinance shall take effect 20 days after final passage, adoption and publication according 

to law and shall be retroactive to January 1, 2020 as it pertains to those wages which are established by 

contract..contract. 

 

 

 

 


